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A Climate Change working group has been established within Manatū Taonga (Te 
Ohu Mana Taiao), with members from throughout the organisation.  
 

• What structure have you set up with how many staff FTE devoted to 
carbon neutrality? 

• Which section of your organisation has this been delegated to and who is 
managing this portfolio? 

• What are the main areas you have identified to meet the set goal? 
• For each of these, what’s your work plan?  

 
Te Iho (the Manatū Taonga Organisational Group) is the area of the organisation 
managing emissions, and therefore comes under the Deputy Chief Executive of Te 
Iho. 
 
Manatū Taonga is currently in the process of establishing the internal structure 
responsible for measuring and reducing emissions as part of the government’s plan to 
have a carbon neutral public sector by 2025. 
 
If you wish to discuss this decision with us or have any further questions, please feel 
free to contact oia@mch.govt.nz.    
 
You have the right to seek an investigation and review by the Ombudsman of this 
decision. Information about how to make a complaint is available at 
www.ombudsman.parliament.nz or freephone 0800 802 602. 
 
 
Nāku noa, nā 
 
 
 
 
Sarah Hardy  
Pou Mataaho o Te Iho  
Deputy Chief Executive 
Organisational Performance 
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